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The purpose of the Behaviour policy is to ensure that all children at Malin Bridge Primary 

School have the opportunity to learn and achieve within a school community where  

mutual respect is the basis for successful relationships. Our policy should be read in             

conjunction with the appendices listed, which provide the detail and exemplify our  

practice and procedures.  

The ‘Behaviour for Learning’ policy is designed to help us achieve our vision for Malin 

Bridge Primary School and support everyone in maintaining our School Standards which 

can be found in Home-School Agreement (appendix one). Our School Standards outline 

the responsibilities of pupils, parents and carers as well as school staff. 

Introduction 

 To encourage a purposeful and positive learning environment in which children can 

achieve and develop into successful life-long learners. 

 To foster a school community where we nurture the wellbeing of ourselves and others 

and celebrate and value all achievements. 

 To ensure that children, parents, carers and school staff have a common                                 

understanding of the expectations of behaviour at Malin Bridge Primary School. 

 To ensure that children, parents, carers and school staff understand the procedures 

which reward and celebrate good behaviour for learning. 

 To ensure that children, parents, carers and school staff understand the procedures 

which address unacceptable and disruptive behaviours. 

 To ensure that the development and progress of children with behavioural needs are 

regularly reviewed with staff and parents. 

Aims 
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Government Guidance 

We have adopted the following Government guidance (DfE (2012) Ensuring Good           

Behaviour in Schools), the summary of which is Appendix 2 to this policy. 

 

Authority to discipline: 

“Teachers, Teaching Assistants and other paid staff with responsibility for children have 

the authority to discipline pupils whose behaviour is unacceptable, who break the school 

rules or who fail to follow a reasonable instruction. Their authority to discipline applies to 

pupil behaviour in school and outside school in certain circumstances.” 

“Teachers, Teaching Assistants and other paid staff with responsibility for children can   

impose any reasonable disciplinary penalty in response to poor behaviour. Reasonable 

penalties can include: confiscation, retention or disposal of a pupil’s property and              

detention. Headteachers can also decide to exclude a pupil for a fixed period                  

(to suspend) or to permanently exclude them.” 

 

Searching pupils: 

“School staff can search pupils with their consent for any item. Headteachers and staff 

authorised by the Headteacher have the power to search pupils or their possessions, 

without consent, where they suspect the pupil has a ‘prohibited item’.”  

 

Use of reasonable force: 

“All school staff have the authority to use reasonable force to prevent pupils from                

committing an offence, injuring themselves or others, or damaging property, in order to 

maintain good order and discipline in the classroom.” 

“Where the use of reasonable force, also referred to as ‘positive handling’, is considered 

to be likely to be required in relation to a pupil, this will be referred to in that pupil’s 

‘learning plan’. Wherever possible this plan will be written with input from parents, carers 

and the child. “ 

 

Allegations of abuse against staff: 

“The school’s behaviour policy should set out the disciplinary action that will be taken 

against pupils who are found to have made malicious accusations against school staff.” 

“Where a pupil is found to have made a malicious accusation against a member of the 

school staff the Headteacher will consider what, if any subsequent actions are required. 

This may involve consultation with social care services or the Police if appropriate.” 
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Related School Policies 

Exclusion: 

“The Headteacher decides whether to exclude a pupil, for a fixed term or permanently, 

in line with the school’s Behaviour Policy, taking into account all the circumstances, the 

evidence available and the need to balance the interests of the pupil against those of 

the school community.” 

“Parents have the right to make representations to the governing body (or discipline 

committee) about an exclusion and the governing body must review the exclusion deci-

sion in certain circumstances, which include all permanent exclusions. Where a govern-

ing body upholds a permanent exclusion parents have the right to appeal the decision 

to an independent appeal panel.” 

“Schools are under a duty to provide suitable full-time education for an excluded pupil 

from the sixth school day of any fixed period exclusion of more than five consecutive 

school days. Local authorities are under a duty to provide suitable full-time education 

from the sixth school day of a permanent exclusion.” 

The Behaviour Policy should be read in conjunction with other policies, some of which are 

listed below and may have appendices in common with this policy.  

 Safeguarding policies (including Child Protection, Health and Safety, Anti-Bullying, 

Medicines, Special Educational Needs policies amongst others). 

 Teaching and Learning policy  

 Staffing policies and procedures (including those relating to training and induction 

and those outlining procedures for addressing staff discipline, conduct and                     

grievance). 

Summary of Procedures 

The behaviour management handbook (Appendix 3) contains information that outlines 

specific: 

 Behaviour expectations  

 Rewards for positive behaviour 

 Sanctions for negative behaviour  

 Behaviour management strategies 
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Behaviour Expectations 

Each Teacher will develop this for their own class to ensure that children understand what 

behaviours are expected of them (based on the school standards), in a way that is age 

appropriate and flexible enough to respond to circumstances or issues that arise.              

Behaviour management strategies will be developed in each classroom which promote 

the school standards. A collection of examples will be developed annually to support 

staff in developing behaviour standards in their own classroom. 

Rewards 

Praise and rewards are the key to developing and maintaining the good behaviours 

which support learning and achievement. The key principle which guides our reward   

systems is that children’s individual efforts should be rewarded and this requires a wide 

range of rewards for different purposes. In line with behaviour expectations there are 

whole school reward systems with some  additional flexibility for classes, year groups or 

phases to have rewards that are specific  to them.  

Procedures 

Sanctions 

It is essential that inappropriate behaviour is addressed so that children can learn and 

achieve. Our system of sanctions aims to ensure that all sanctions are consistent whilst still 

ensuring that children’s individual needs are considered. In line with behaviour                           

expectations there are whole school sanctions with some additional flexibility for classes, 

year groups or phases to have sanctions that are specific to them.  

The school database, which uses the CPOMs system, tracks identified sanctions. This                

information is used within school to inform decisions, identify patterns in the behaviour of 

individuals or groups of pupils and support the development of learning plans for                     

individual pupils. The school tracking system for behaviour sanctions seeks to record all 

occasions when the Teacher felt it was appropriate to escalate a concern beyond  

classroom behaviour management systems (by sending pupil out, speaking to a parent/

carer or referring the child to SLT for example). 

Behaviour Management Strategies 

A range of behaviour management strategies will be used at Malin Bridge Primary School 

to support high quality teaching and learning. Some of these principles, tips, strategies 

and pro-formas will be applicable to whole classes and some are to be used with                   

individual pupils or small groups of pupils.  
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